
International Faculty Recruitment

TUSUR University provides equal employment opportunities through non-discriminatory 
hiring practices. Multinational faculty that bring new perspective, experience and talent to 
the university broaden its instructional and research programs. 

Applying to TUSUR

The search for a new faculty member is both routine and unique. While faculty recruitment 
is often addressed only when a position becomes available, TUSUR welcomes proactive 
approach in prospective faculty members and encourages them to express their interest in 
taking a position at the University. This can be done by contacting either the relevant 
department the candidate wishes to join (using the contact details specified at the official 
page of such department), or the Division of International Cooperation at kga@tusur.ru or 
at +7 (3822) 510-804.

When applying to join the faculty of TUSUR University, candidates are expected to 
communicate the following information: 

• Name, address and telephone number of contact person. 

• Desired position; 

• Areas of specialization; 

• Duration of position; 

• Salary range.

Information and Visa Support

All applications from prospective faculty members received by TUSUR University are 
examined by the relevant department. All applicants are offered comprehensive support 
from the Division of International Cooperation and, if invited to join TUSUR faculty, visa 
support.

Joining TUSUR Faculty

TUSUR University welcomes new faculty in the following:

Areas
• Radio Engineering • Radio Design • Computer Systems • Control Systems • Electronic 
Engineering •Economics • Innovation Technologies • Human Sciences • Law •  

Research Centers
• Nanotechnology Research Center • Russia-Vietnam Radioelectronics Research Center 
• Russia-Japan Robotics Research Center •

Qualifications
Professor: Ph.D or equivalent with a successful track record of research and publications 
and a minimum of 5 years of teaching/research/industrial experience of which at least 3 
years should be at the level of Assistant /Associate Professor.



Associate Professor: Ph.D or equivalent with a successful track record of research and 
publications and a minimum of 3 years of teaching/research/industrial experience of which 
at least 2 years should be at the level of Assistant / Associate Professor.

Assistant Professor: Ph.D or equivalent with a brilliant academic background. Experience, 
while desirable, is not essential. Those about to complete their doctorate may also apply. 
Such candidates may be considered for visiting appointment till such time they formally 
complete the doctoral programme.

An outstanding manager or a professional in his own field working in industry and with 
established reputation and who has made significant contribution to knowledge, but not 
having a Ph.D degree, could also be considered for appointment. 

Resources

New faculty members enjoy a number of professional benefits at TUSUR University. 
Research and library facilities, access to technology and graduate student assistance, and 
comprehensive consulting support are all available to any new professionals joining the 
University faculty.

For more information on existing international recruitment policies and other 
matters, please contact the Division of International Cooperation at kga@tusur.ru 
or at +7 (3822) 510-804. 
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